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SUPERVISORY BY-PASS COMPLAINT FORM
Name of individual who allegedly violated a district policy or law:_____________________________________  ____________________________________________________________________________________________
1. In a concise report, fully describe the events, dates, time and palces of the policy violation or law violation: use additional sheets if necessary and write legibly with a pen. __________________________________________ 
_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

2. Indicate any witnesses who may authenticate your allegations: (Do not attach previously prepared affidavits, witness statements, etc.)  To add credibility, this part of the investigation is left to the superintendent/board of education or designee.
Names of Witnesses and , if not district employees, any address or phone number if you know: 

___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________ 

 *Caveat:  You are cautioned that any reporting of false allegations may be considered a form of harassment and must also realize that failure to substantiate your allegations does not in and of itself indicate that you are reporting false allegations and should not be the basis of retaliation, provided you do not take the situation outside of the bounds of this procedure. Remember, you do not have a right to malign or defame without evidence the good name of another individual especially to advance you own personal interests.
I have read the above allegation, lists of evidence, and caveat and attest that this information is correct:

_________________________________________________________________________________________ 

Signature of Employee (in presences of individual to conduct the investigation)

Date

_________________________________________________________________________________________ 

Signature of Individual Conducting Investigation




Date

Make a copy and return a signed copy to employee.
